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DEVELOPMENT PROGRAM 
This Contract is entered into this 15th day of May, 2003, by and between the Board of Education 
of the Dryden School District, hereinafter called the "Board", and the Dryden Educational 
Support Personnel Association, hereinafter called the "DESPA". 
PHILOSOPHY 
The Board and the Dryden Educational Support Personnel Association firmly believe that the 
primary function of the Board and its service employee staff is to assure each boy and girl 
attending the Dryden School the highest level of educational opportunities obtainable. The 
Board and the Association believe the objectives of the educational program are realized to the 
highest degree through mutual understanding, cooperation, and effective communications 
between the Board and its service employees. 
ARTICLE I - RECOGNITION 
The Dryden Board of Education recognizes the Dryden Educational Support Personnel 
Association as the exclusive bargaining agent for the permanent full-time and permanent part- 
time service employees, service employees on temporary full-time appointment and service 
employees hired as full-time long term substitutes. Employees on temporary full-time 
appointments and hired as full-time long term substitutes shall only be covered by this 
Agreement for the purposes of leave and vacation benefits. Eligibility for such leave and 
vacation benefits commence only if and when such employees' appointment or assignment 
extend beyond, and the employee actually works beyond, forty-five (45) consecutive workdays 
as so determined by the District. In instances where such appointments and assignments extend 
beyond the forty-five (45) workday limit the application of leave and vacation benefits shall not 
be retroactive, but shall commence on the first workday following the expiration of the forty-five 
(45) workday limit. The recognized bargaining unit shall exclude the District Clerk, Treasurer, 
Senior Account Clerk Typist, Secretary to the Superintendent, Payroll Coordinator, Secretary to 
the Assistant Superintendent/Personnel Clerk, Account Clerk Typist, Building Custodian, School 
Lunch Specialist, Transportation Supervisor, Supervisor of Buildings and Grounds and the 
Manager of Facilities and Planning. 
The Dryden Board of Education will continue to recognize the Dryden Educational Support 
Personnel Association as the exclusive bargaining agent for the service employees of the School 
District, as long as this is the desire of a majority of the employees. For continued recognition, 
the Board will require satisfactory evidence the organization represents a majority of the 
employees. Such evidence shall be in the form of a membership list submitted to the Board of 
Education. 
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ARTICLE I1 - NEGOTIATIONS 
A. Principles 
1. Service Employee Personnel 
It is recognized that members of the service employee staff require special 
qualifications and the success of the educational program in Dryden depends upon 
the maximum utilization of the abilities of service employees who are reasonably 
well satisfied with the conditions under which their services are rendered. 
2. Right to Join or Not Join 
It is hrther recognized that service employees have the right to join; or not to join 
the Association, but membership shall not be a prerequisite for employment or 
continuation of employment of any employee. 
3. Miscellaneous Provisions 
If any provision of this Agreement or any application of the Agreement to any 
service employee shall be found contrary to law, then such provision or 
application shall not be deemed valid and subsisting except to the extent 
permitted by law, but all other provisions or applications shall continue in full 
force and effect. 
B. Areas for Discussion and Agreement 
This recognition constitutes an Agreement between the Board and the Association to 
reach mutual understandings regarding matters related to terms and conditions of 
employment. The Board and the Association recognize the Board as the legally 
constituted body responsible for the determination of policies covering all aspects of the 
Dryden Central Public School System. The Board recognizes it must operate in 
accordance with the statutory provisions of the State and such other rules and regulations 
as promulgated by the Commissioner of Education in accordance with such statutes. 
C. Procedures 
1. Opening Negotiations 
On or after February 1 of the final year of the Agreement either party may request 
the commencement of negotiations for a successor Agreement. The first session 
of negotiations, unless otherwise agreed by the parties, shall take place on or 
before March 15 of that year at which time the parties will mutually exchange 
proposals. 
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Negotiating Team 
By March 1 the District and the Association shall advise the other in writing of 
the identity of its designated representatives for the purpose of negotiations. 
At the first negotiations meeting all issues proposed for discussion shall be 
submitted in writing as completely as possible by the parties. Following the 
second meeting of the Association and the Chief School Officer representatives' 
additional items for negotiation will not be considered unless mutually agreed 
upon by both parties. The second meeting and all necessary subsequent meetings 
shall be called at times mutually agreed upon by the parties. 
2. Meetings and Conduct 
Representatives designated by the Chief School Officer shall meet at such 
mutually agreed upon places and times with representatives of the Association for 
the purpose of affecting a free exchange of facts, opinions, proposals and counter- 
proposals in an effort to reach mutual understanding and agreement. Both parties 
agree to conduct such negotiations in good faith and to deal openly and fairly with 
each other on all matters. Following the initial meeting, as described in paragraph 
2 above, such additional meetings shall be held as the parties may require to reach 
an understanding on the issue(s) or until an impasse is reached. Meetings shall 
not exceed two (2) hours unless mutually agreed upon by representatives of the 
Chief School Officer and the Association and shall be held at a time other than the 
regular school day. In the event the parties have not reached an Agreement by the 
end of the fifth negotiation session the parties agree to file a joint resolution of 
Impasse with the Public Employment Relations Board (PERB). Negotiations may 
continue beyond the fifth session if the parties mutually agree to continue. 
3. Exchange of Information 
Both parties shall furnish each other, upon reasonable request, all legal 
information pertinent to the issue(s) under consideration. 
4. Consultants 
The parties may call upon consultants to assist in preparing for negotiations, and 
to advise them during conference sessions. The expense of such consultants shall 
be borne by the requesting party. 
5. Committee Reports 
The parties agree that, during the period of negotiations and prior to reaching an 
Agreement to be submitted to the Chief School Officer and the Association, 
detailed proceedings of the negotiations shall not be publicly released unless such 
an issuance has the prior approval of Article I1 both parties. In the event of an 
Impasse it is recognized that each party has the right to submit a news release to 
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the press concerning the Impasse, after providing the other party with a copy of 
material seventy-two (72) hours prior to publication. 
6. Reaching Agreement 
It is understood all Agreements reached during the negotiation proceedings will 
be considered as tentative Agreements by both parties until final Agreement has 
been reached on all items under discussion. When consensus is reached covering 
the proposed Agreements it shall be reduced to writing and submitted to the 
Association and the Chief School Officer for approval. Following approval by a 
majority of the Association members and the Chief School Officer the Board will 
take such actions upon the Agreement as are necessary for implementation. 
D. Implementation and Amendment 
1. These negotiation procedures shall become effective upon approval of the two (2) 
negotiation teams. It may be amended by mutual consent of both parties with 
written evidence of said consent being presented by each party to the other. 
2. Once the Contract is ratified by the Chief School Officer and the Association, 
provisions apply to all service employees whether or not they are members of the 
Association. 
ARTICLE I11 - APPOINTMENTS 
A. It shall be mandatory for all newly appointed service employees, as required by the 
Board of Education, to receive a medical examination prior to any employment. The 
examination will be completed by the designated school physician's office. 
B. All service employees will be appointed by the Board of Education upon the 
recommendation of the unit supervisor and the Superintendent. 
ARTICLE IV - EMPLOYMENT POLICIES 
A. Civil Service 
Service employees will comply with all existing Civil Service requirements in force in 
the District. 
The provisions of this Article shall be applicable only to non-competitive and labor class 
civil service employees except as otherwise specifically provided. Competitive class 
civil service employees shall be covered by the application provisions of the New York 
State Civil Service Law and the Rules or Regulations of the Tompkins County Civil 
Service Commission. Further, disputes with respect to the application of the Civil 
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Service Law or Rules or Regulations of the Tompkins County Civil Service Commission 
to employees classified as competitive shall not be subject to the grievance procedure. 
No displacement, promotion, transfer or recall shall be contrary to provisions of the Civil 
Service Law or the Rules of the Tompkins County Civil Service Commission. Any 
action taken which is contrary to Law shall be void. 
B. Applications 
It shall be District policy to hire from within, whenever possible. Employed personnel 
will be given the opportunity to apply for all vacancies occurring in the service area. 
When a vacancy in an existing position occurs, or when a new position is created, a 
position description shall be posted in each building within a week of the Board action, 
indicating the duties, requirements and salary range. All employees who submit 
applications shall be granted appropriate interviews provided they are qualified for the 
position. Applications must be filed within five (5) working days of the posting of 
notice. Prior to appointments by the Board of Education, successful candidates for 
positions must demonstrate they meet all qualifications for the position, including all 
Civil Service provisions. Interviewed applicants shall be notified, in writing, of the 
successful candidates. Nothing in this Section will serve to preclude the District from 
hiring the best qualified candidate for each vacancy as so determined by the District. 
Vacancies posted during the Summer months or during a vacation of three (3) days or 
longer will be sent to the home address of the Association officers and the respective unit 
representative. 
C. Medical Examination 
All service employees shall submit to medical examinations as requested by the Board of 
Education or the Superintendent, if so delegated by the Board. The examination will be 
completed by the designated school physician's office, with the employees having the 
option of choosing a physician or a physician's assistant (Exception: S.E.D. requires bus 
drivers to have their physical examinations by a physician), or by their personal physician 
in which case the employees will be reimbursed up to forty dollars ($40) per physical. 
D. Probation 
Six (6) months continuous employment in a position with the District shall constitute a 
probationary period after which no employee shall be dismissed or otherwise subjected to 
any disciplinary action except for substantive reason, which shall include failure to meet 
eligibility requirements under Civil Service Law. 
Notice of termination of an employee shall be in writing and shall entitle such employee 
to two (2) weeks severance pay plus any unused vacation time to a maximum of twenty 
(20) days of accrued vacation leave. 
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Notice of discharge of an employee shall be in writing and shall take effect immediately. 
Such discharged employee shall not be entitled to severance pay but shall be entitled to 
be paid for any unused vacation time to a maximum of twenty-five (25) days of accrued 
vacation leave. 
E. Time Clocks 
The parties agree that time clocks will be utilized to record an employee's actual time 
worked. Time cards may be substituted for time clocks for clerical personnel. 
F. In-Service 
Personnel attending in-service training sessions, upon request of the Board of Education, 
will be reimbursed at the employee's hourly rate per hour in session for the time and 
travel involved. Such payment will only be effected for time devoted outside of the . 
regular working day. 
G. Emergency Closings 
In the event the Superintendent decides that the Dryden Central School District must be 
closed the following procedure will take effect: 
1. Notification will be made via local radio stations at the earliest possible time. 
2. The following service employees will report for work if so determined by the 
Superintendent: maintenance, grounds, building custodians and mechanics. 
These employees will receive pay at the rate of two (2) times their regular base 
hourly rate. Such pay will be for all hours worked on the emergency closing day. 
3. The District may require any and all employees to report to work on an 
emergency closing day. In such cases any employee so required to work will be 
paid at the rate of twice their regular, base hourly rate for all hours worked. 
4. All employees not required to report to work on an emergency closing day will 
receive compensation for the day equal to the amount they would have received 
had the schools not been closed and they had actually worked their normal hours 
that day. 
5. In the event an employee reports to work on a day when work has been canceled 
and the employee's attendance is not required the employee shall receive one (1) 
hour of straight time base pay for reporting to work. Such payment shall not be 
due if notice or announcement of the closing has been made by the 
Superintendent or hisher designee prior to the commencement of the employee's 
normal starting time. Such announcements will be made via local radio stations 
at the earliest possible time. 
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6. Compensation for emergency closing days, as provided for in number 4 of this 
Section, shall be limited to a maximum of three (3) days per school year. Any 
emergency closing days in excess of the three (3) day maximum shall be without 
pay for all employees not actually required to report to work. Such employees, if 
not required to report to work, may request the use of an accrued vacation or 
personal leave day, if available, for the emergency closing day. 
All employees required to report to work on an emergency closing day, and who 
do so, may, in lieu of the compensation provided in Section 3 of this Section, opt 
to receive straight time pay for all hours worked in addition to straight 
compensatory time equal to the number of hours worked on the emergency 
closing day. In instances where the employee selects this option helshe shall 
notify hislher supervisor before the completion of hisher shift on the emergency 
closing day. Failure to so notify the supervisor will result in the payment of the 
day for all hours worked. Accumulation of such compensatory time shall not 
exceed thirty (30) hours and will require prior supervisory approval when used. 
8. Any employee who is required to work on an emergency closing day reports to 
work and is subsequently released shall be entitled to a minimum of two (2) hours 
pay for the day. Such pay shall be in accordance with number 3 of this Section. 
H. Retirement Benefits 
Retirement benefits available under the New York State Employees Retirement Plan 
(non-contributory) New Career Plan, Section 75g and Section 60b will be provided for 
those service personnel listed under eligible classifications. The Board will also provide 
the employer's share of Social Security contributions for all eligible personnel. 
I. Workday 
The normal working hours per day for all service employees will vary according to their 
terms of employment. See Salary Schedules attached. 
Appendix A- 1 .................................................................................................... Office Staff 
Appendix A-2 ..................................................... Plant Maintenance Staff (Twelve Month) 
Appendix A-3 ............................................... Transportation - Mechanics (Twelve Month) 
Appendix A-4 .............. Transportation - Safety, Supply, Inventory Clerk (Twelve Month) 
Appendix A-5 ................................................... Transportation - Bus Drivers (Ten Month) 
Appendix A-6 ....................................................... Instructional Support Staff (Ten Month) 
Appendix A-7 .............................. Instructional Support Staff - School Nurse (Ten Month) 
Appendix A-8 ....................................................................................................... Cafeteria 
J. Holidays 
The service employees' calendar, effective with the 1992-1993 school year, will contain 
thirteen (13) paid holidays for twelve month employees. For ten month employees, the 
school year will contain eleven (1 1) paid holidays. The specific dates of the holidays will 
be scheduled each year and agreed upon by the Association and the District. It is 
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understood that in emergencies specific dates may be changed by the approval of the 
Board of Education, Superintendent, and the DESPA President. 
Floating Holiday 
All employees will receive a floating holiday. Floating holiday means each employee's 
birthday will be recognized by the District as an additional vacation day annually. The 
day may be taken on the employee's birthday or on a designated day throughout the 
course of the Contract year. 
Vacation requests must be in writing on the proper form and must be submitted at least 
two (2) weeks prior to the commencement of the requested leave time. In cases where 
extenuating circumstances prohibit the submission of the written request two (2) weeks 
prior to the commencement the District shall have the ability to review and consider 
those requests. The District will respond to written requests within five (5) working. days 
after receipt of the written request. 
Rules 
Where applicable, employees will cooperate with the administrative staff in helping to 
enforce rules and regulations of the Board of Education. 
Experience Credit 
When an employee changes position within the Dryden School System experience credit 
will be carried to the new position within hisher general classification, (i.e., cafeteria, 
maintenance, transportation, etc.). Involuntary transfers shall be by inverse order of 
seniority. 
Part-Time Employment 
Employees scheduled and working a full-time work schedule shall be entitled to the 
benefits provided within this Agreement. Any employee scheduled or working less than 
a full-time work schedule shall have hislher leave, vacation, health and dental benefits 
prorated in accordance with the following: 
1. Any employee scheduled and working less than a full-time work schedule shall be 
entitled to prorated leave, vacation, health and dental benefits as long as the 
employee is scheduled and working a schedule minimally equal to one-half (112) 
that of a full-time employee in the same or similar position. Such an employee 
will be entitled to prorated leave, health and dental benefits as follows: 
Leave and Vacation Benefits - 
One-half (112) the days due a full-time employee, in the same or similar position, 
under this Agreement. Years of service for purposes of calculating vacation leave 
if applicable shall be on a one (1) for one (1) basis for part-time employees 
meeting the requirements under number 1 of this Section. 
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Health and Dental Benefits - 
a. The District shall contribute one-half (112) the amount it contributes for 
full-time employees, in the same or similar position, towards the monthly 
premium of the District health plan. The part-time employee shall be 
responsible for the remaining portion of the monthly premium amount. 
b. Any employee scheduled and working a work schedule less than one-half 
(112) that of a full-time employee, in the same or similar position, shall not 
be eligible for any paid leave, vacation, health or dental benefits as 
provided under this Agreement. 
c. Any employee who prior to December 7,. 1989 of this Agreement was 
scheduled and working less than a full-time work schedule as defined in 
this Section shall not be covered by this Section until such time as the 
employee leaves the employ of the District or becomes a full-time 
employee. In the event a part-time employee, who is exempted by this 
clause, becomes a full-time employee and is then involuntarily placed by 
the District into a part-time schedule helshe shall not be covered by this 
Section. If the change from a full-time to a part-time schedule is other 
than involuntary the employee shall be covered by this Section. 
d. Any employee hired on or after December 7, 1989 shall be covered by this 
Section in all instances and shall not - be exempted for any reason or 
circumstance. 
4. Employment Status for Benefit Purposes 
In determining full-time, part-time, or less than half-time status for benefit eligibility, the 
following shall apply: 
1. All unit employees shall have full-time, part-time or less than half-time status 
determined according to Schedule A for leave and vacation benefit purposes 
except as provided for under Article IV, Section M, Part c. 
2. Any unit employee shall have full-time, part-time or less than half-time status 
determined according to Schedule A for health and dental insurance benefit 
purposes except as provided for under Article IV, Section M, Part c. 
3. The definition of a full-time employee for the purposes of this Section shall be 
those service employees who minimally work and are scheduled in accordance 
with the following table: 
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Schedule A 
Job Title Hours Per Day 
Food Service Helper 3 
Senior Food Service Helper 6 
Food Truck Driver 3 
Cook, Baker 8 
Copy Clerical Aide 5 
Keyboard Specialist 8 
Receptionist 8 
Word Processing Machine OperatorIData Entry Operator 8 
Stenographer 8 
Secretary, Secretary to Principal 8 
Monitor-Bus/Playground, Cafeteria 3 
Library Clerk 6.5 
Library Aide, Handicapped AideITeacher Aide 6.5 
Bus Handicapped Aide 3 
P.R.N. (Nurse) 6.5 
Cleaner 8 
Groundskeeper 8 
Building Custodian 8 
Maintenance 8 
Bus Driver 4 
SafetyISupply Clerk 8 
Auto Mechanics' Helper 8 
Head Mechanic 8 
Mail Carrier 3 
Combinations - 
Any employee employed by the District in a combination of the above jobs and is 
working and scheduled for more than three (3) hours per day will be considered a 
hll-time employee under this Section of the Contract. 
0 .  Continuous Employment 
All DESPA employees are given reasonable assurance of continuous employment for the 
duration of this Contract. The fact that some details regarding the conditions of 
employment, including wages, hours or other working conditions are subject to 
implementation or modification by collective negotiations will not preclude the existence 
of reasonable assurance of employment, unless they receive written notice by the 
Superintendent or hisfher representative. Such notice in writing will be served to each 
affected employee thirty (30) days prior to any re-staffing. 
P. Longevity 
Longevity is defined as continuous, unbroken service to the Dryden Central School 
District. 
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Q. Seniority 
Seniority is the length of service in each job title. In respect to movement within each 
job title, in those instances where more than one (1) qualified candidate applies, the 
candidate with the most seniority in that job title will be appointed. The employee shall 
have thirty (30) calendar days to demonstrate hislher ability to do the work assigned, the 
determination as to ability is to be made by the immediate supervisor. 
In the event of a temporary absence of a normally assigned employee, after five (5) days, 
the most senior employee in the title will be temporarily elevated to the absent 
employee's duties and will be paid at the base for the absent employee's job title. 
R. Staff Reduction 
In the event of layoff or reduction in staff, the employee with the least seniority in the job 
title affected will be first to be laid off. If said employee had accrued seniority in another 
Dryden District position represented by the Association, helshe shall have bumping rights 
over the incumbent as long as the bumping employee has greater seniority within that 
position. In the event of recall, the employee with the greatest seniority within the 
position being filled will be given first opportunity to return. If an employee being 
recalled fails to respond in writing to the written recall notice within ten (10) working 
days of receipt of the written notice then said employee shall be considered to have 
waived all recall rights to any position within the District and shall be considered to have 
resigned. Such resignation shall only occur if the position to which the employee is 
being recalled is permanent and at the same hourly rate or more, and the same or more 
number of work hours as the position from which helshe was laid off. 
S. Employment Interviews 
All new service employees hired by the District will be interviewed at the District office 
and provided with an explanation of all fringe benefits including, but not limited to health 
insurance, sick leave, vacation leave, and retirement. A form will be used to declare new 
employees' intention to join or not to join in contributory plan such as health insurance, 
dental insurance and retirement. A copy of the DESPA Contract in force at the time of 
employment will be provided to all new employees at the time of this pre-service 
interview. 
T. Released Time 
1. Released time for the Association President and/or hislher designee shall be 
granted for the purpose of improving employer/employee relations when deemed 
appropriate by the Superintendent or hisher designee. 
2. Five (5) days of release time per year will be allowed for the Association 
President or designee to conduct Association business. 
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3. The President of the Dryden Educational Support Personnel Association shall be 
entitled to release time equivalent to one hundred percent (100%) of one of 
hisher workdays per month for the purpose of conducting Association business. 
4. In order to be entitled to utilize any of the release time as defined above, the 
President of the Dryden Educational Support Personnel Association must provide 
hisher immediate supervisor or the immediate supervisor of hislher designee with 
a minimum of two (2) working days advanced notice of hislher intentions to use 
release time. 
U. Summer Substitutes 
Before the end of classes in June of each school year unit members interested in Summer 
employment as substitutes for regular twelve month bargaining unit employees of the 
District shall indicate their interest by signing up in the school building in which they 
work. From those interested employees a rotating seniority list will be developed for 
each job title. When soliciting substitutes for twelve month bargaining unit employees 
during the Summer vacation period the District will draw upon those employees 
appearing on the seniority lists. Employees called to work as substitutes shall not accrue 
or gain any benefits for the work other than payment at their regular hourly rate of pay 
for all hours worked in their own job titles, or at the rate of nine dollars ($9) per hour 
when working in any other job title, during the substitute assignment. Nothing in this 
Section will compel or force the District to substitute for any vacancy or absence that 
may arise. In the event that no employee listed on the seniority list expresses an interest 
to substitute, the District shall be free to make other arrangements as it sees fit. 
V. Extra Duty Assignments 
The following procedure will be utilized when the District determines extra duty 
assignments exist within the bargaining unit or an existing unit position is temporarily 
vacant due to an employee absence. Should such an assignment or vacant position occur 
and the District decides to staff the assignment or vacancy, the following procedure shall 
be implemented: 
1. Day-to-Day Extra Duty Assignments 
For purposes of clarification, Department, as referred to in Appendices A-1 
through A-8 shall be as follows: 
Appendix A-1 .......................................................................................... 0 Staff 
Appendix A-2 .......................................... Plant Maintenance Staff (Twelve Month) 
..................................... Appendix A-3 Transportation - Mechanics (Twelve Month) 
... Appendix A-4 Transportation - Safety, Supply, Inventory Clerk (Twelve Month) 
......................................... Appendix A-5 Transportation - Bus Drivers (Ten Month) 
Appendix A-6 ............................................ Instructional Support Staff (Ten Month) 
Appendix A-7 ................... Instructional Support Staff - School Nurse (Ten Month) 
Appendix A-8 .............................................................................................. Cafeteria 
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If an extra duty assignment within the bargaining unit occurs and the District 
decides to fill the assignment the employee selected shall be determined through 
the use of a seniority list of bargaining unit employees within the Department 
being filled. The seniority list shall list employees in order of their seniority 
within the Department with the most senior being first. The seniority list shall be 
a strict rotating list with the person appearing at the top of the list having first 
opportunity for the assignment. If the person at the top of the list rehses or is 
unavailable for the assignment being offered then that person will continue at the 
top of the list until helshe accepts an assignment. Once a person accepts an 
assignment helshe shall move to the bottom of the list and shall rotate to the top 
accordingly. If a person refuses an assignment the District will offer the 
assignment to the person next on the list until the assignment has been accepted or 
until the offering is discontinued by the District. 
The seniority rotation should not include Food Service Truck Driver. 
2. Long Term Employee Absence 
If a temporary vacancy is caused by the absence of a bargaining unit member of 
more than five ( 5 )  workdays the open assignment will be offered to the person 
appearing at the top of a seniority list of employees within the affected 
Department. The seniority list shall list employees in order of their seniority 
within the Department with the most senior employee being first. The seniority 
list shall be a strict rotating list with the person appearing at the top having first 
opportunity for the assignment. If the person at the top of the list refuses or is 
unavailable for the assignment being offered the person will continue at the top of 
the list until helshe accepts an assignment. Once a person accepts an assignment 
helshe shall move to the bottom of the list and shall rotate to the top accordingly. 
If a person refuses or is unavailable for an assignment the District will offer the 
assignment to the person next on the list until the assignment has been accepted or 
until the offering is discontinued by the District. If the District is notified that an 
absence will last beyond the five (5) workday limit, steps will be taken to 
implement the utilization of the rotating seniority list in the affected Department. 
3. Compensation Provisions 
If an employee is selected for an assignment pursuant to this Section the 
employee shall receive hisher normal hourly rate of pay unless the position or 
assignment being filled is at a higher rated pay level than the employee's. In the 
event the position or assignment is at a higher rated level of pay the employee 
will receive a flat per hour increase of twenty-five cents ($.25) for the duration of 
the assignment. 
4. Seniority lists established pursuant to this Section shall be posted in the District 
office and will be available for review by employees. 
5. Nothing in this Section shall serve to require, compel or obligate the District to 
fill any assignment or position. Nor will it serve to diminish or reduce the 
District's unilateral right to determine the length, nature or duration of any 
assignments made pursuant to it. 
W. Staff Development 
The Dryden Central School District will provide a five thousand dollar ($5,000) annual 
fimd for the purpose of DESPA Staff Development. There will be a Staff Developinent 
Committee consisting of two (2) DESPA members, appointed by the DESPA President, 
one (1) member appointed by the Superintendent and one (1) member appointed by the 
Board of Education. The Committee will be responsible for determining the application 
process as well as the approval of requests from DESPA employees who wish to utilize 
this fund. 
In addition to DESPA members, the following exempt job titles will be allowed to apply 
to the Staff Development Committee for use of the Staff Development Funds: District 
Clerk, Treasurer, Senior Account Clerk Typist, Secretary to the Superintendent, Payroll 
Coordinator, Secretary to the Assistant Superintendent/Personnel Clerk, Account Clerk 
Typist, Building Custodian, School Lunch Specialist, Transportation Supervisor, 
Supervisor of Buildings and Grounds and the Manager of Facilities and Planning. 
X. Dryden School Tuition 
Effective September 1, 1996, children of non-resident support staff may attend Dryden 
Central School at no cost. 
ARTICLE V - LEAVES 
All employee leave days will be credited in hours according to each employee's regularly 
scheduled hours worked. 
A. Sick Leave 
1. Each employee will receive an accounting of hisher accumulated sick/personal 
days as of September 1 of each year. 
2. Sick leave is to accrue at the rate of ten (10) days per year for ten month 
employees and twelve (12) days per year for twelve month employees. Part-time 
employees are described under Article IV of this Contract. Sick leave will be 
accumulated to a maximum of one hundred seventy-five (175) days for ten month 
employees, and two hundred ten (210) days for twelve month employees. 
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3. Sick Leave Bank 
a. There will be a Sick Bank Committee consisting of two (2) DESPA 
members voted upon by the DESPA group; one (1) member appointed by 
the Superintendent and one ( I )  member appointed by the Board of 
Education. The school physician will serve in an advisory capacity as 
needed. 
b. Each service employee including kxempt personnel will donate one-half 
(112) day of their sick leave to the Bank each year and the Board of 
Education will match the employee group's donation in one-half (112) 
increments. An accounting of sick days remaining in the Bank will be 
made each August 3 1. However, should the Sick Bank contain two 
hundred fifty (250) days or more than two hundred fifty (250) days on this 
date, no service employee will be assessed nor will the Board. 
c. In addition to the assessment procedure listed above, service employees so 
wishing may donate their accumulated sick leave to the Bank. 
Additionally, a service employee may donate to a designated needy 
recipient a number of sick leave days with the Sick Bank Committee's 
expressed approval. 
d. Any service employee including exempt personnel may apply for 
additional sick leave from the Sick Bank after hisher accumulated sick 
leave has been exhausted and helshe has suffered a prolonged serious 
illness, injury, accident or operation. Five (5) consecutive working days 
must pass without benefits before an application may be considered. If 
leave is granted by the Sick Bank Committee, benefits will be retroactive 
to the fist day of need. 
e. The Sick Bank Committee will have the right to check all medical 
verification of applicant before granting sick time. Applicants for sick 
leave from the Bank may be granted up to fifteen (15) days by the 
Committee. Any hrther need of additional days will require a new 
application and reconsideration by the Sick Bank Committee. 
4. Family and Medical Leave Act 
With respect to the Family and Medical Leave Act of 1993, each eligible 
employee is entitled to twelve (12) weeks of unpaid leave in any twelve (12) 
month period; maintenance of group health benefits during the period of leave on 
the same basis as the health benefits were offered prior to the leave; and the right 
to be reinstated to the same or equivalent position upon returning. Such leave 
may be taken to care for the employee's child (birth, adoption, or foster care), to 
care for a seriously ill family member, or because of the employee's own serious 
illness. (Refer to Article V, Section C., E., F.) (See Appendix D for form) 
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B. Personal Leave 
Annually, as of July 1, each employee shall be credited with two (2) personal days. 
Personal business shall be defined as business which cannot be conducted other than 
during normal working hours. The unit supervisor is authorized to grant five (5) personal 
business days per year. These days are not to be deducted from annual sick leave, and if 
at the beginning of the school year the maximum of five (5) days have accumulated, the 
additional personal days will immediately revert to sick leave. The Superintendent is 
authorized to grant additional use of business leave in unusual and justifiable instances. 
C. Family Illness and Bereavement 
Five (5) days per year may be used for illness or death in the immediate family. The first 
three (3) days shall not be deducted from the accrued leave; the remaining two (2) days 
are to be deducted from the accrued annual sick leave. Request of use of this leave is to 
be made to the unit supervisor. Members of the immediate family are described as 
follows: grandparents, father, mother, sister, brother, child, spouse, grandchild, resident 
of household, and in-laws. 
The Superintendent is authorized to grant additional use of sick leave in unusual and 
justifiable instances. Members utilizing leave are required to complete an appropriate 
leave form either prior to or immediately following the leave. 
D. Absence From Duty 
Absence from duty for reasons other than those covered by Section A through C above 
must be recommended by the Superintendent and approved by the Board of Education at 
a Board meeting prior to the time specified in the request for leave. In emergency 
situations approval may be given at a special meeting of the Board of Education. 
E. Parental Leave 
Parental leave will be granted in accordance with state laws for up to one (1) year. 
Extensions to the leave may be granted at the discretion of the Board. 
F. Leaves of Absence 
Employees may be granted up to one (1) year's leave of absence, without salary, without 
loss of seniority rights and no loss of salary increments upon completion of three (3) 
years of continuous service within the District with appropriate Board of Education 
approval. Leaves may be granted for reasons of health or unforeseen family 
circumstances, or for educational purposes that are job related. The employee is required 
to inform the Board of Education of hisher intent to resume or terminate employment 
thirty (30) days before the leave expires. 
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Forms 
Service employees will be required to complete proper sick leave and personal leave 
forms. 
Conference Attendance 
The Superintendent is authorized to approve requests of service employees to attend 
conferences. Approval to attend a conference is contingent upon the availability of 
funds, the availability of a substitute and the value of the conference to the school 
system. 
Part-Time Employees 
Pursuant to Article IV, Section N, Schedule A, those employees scheduled and working 
less than a full-time work schedule may be entitled to prorated leave benefits in 
accordance with the proration formula contained therein. 
Temporary Full-Time Appointments and Full-Time Long Term Substitutes 
Employees with temporary hll-time appointments or hired as full-time long term 
substitutes shall only be covered by this Agreement for the purposes of leave and 
vacation benefits. Eligibility for leave benefits commence only if and when such 
employees' appointment or assignment extends beyond, and the employee actually works 
beyond, forty-five (45) consecutive workdays as so determined by the District. In 
instances where such appointments and assignments extend beyond the forty-five (45) 
workday limit the application and accrual of such benefits shall not be retroactive but 
shall commence on the first workday following the expiration of the forty-five (45) 
workday limit. 
ARTICLE VI - VACATION POLICY 
A. Twelve Month Employees 
Personnel employed on a twelve month basis, i.e., Office Staff, PlantIMaintenance, and 
Transportation-Mechanics, will be entitled to two (2) weeks vacation per year (ten [lo] 
working days). 
1. Employees will be credited with all earned and accumulated vacation leave time 
on July 1 of each Contract year. Vacation for ten month office employees will be 
prorated at 10112 of twelve (12) months. 
2. A maximum vacation leave may be accumulated up to thirty-five (35) working 
days. Upon retirement, resignation, or termination, an employee is entitled to 
unused vacation pay to a maximum of twenty-five (25) days. 
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3. Earned vacation time may be granted by a unit supervisor up to ten (10) 
consecutive working days. Longer periods must meet approval of business office 
officials as well. 
4. Vacation requests must be in writing on the proper form and must be submitted at 
least two (2) weeks prior to the commencement of the requested leave time. In 
cases where extenuating circumstances prohibit the submission of the written 
request two (2) weeks prior to the commencement the District shall have the 
ability to review and consider those requests. The District will respond to written 
requests within five (5) working days after receipt of the written request. 
Years of Service 
New employees starting prior to April 1 of each school year, will be entitled to prorated 
earnings and one year's credit for future vacation earnings purposes on the following July 
1. 
Eligible personnel who have successfully completed five (5) years of service will be 
entitled to earn three (3) weeks of vacation in their sixth, seventh, eighth, and ninth year 
of employment. 
Eligible employees completing nine (9) years of service will be entitled to earn four (4) 
weeks of vacation in their tenth, eleventh and succeeding years of employment. 
Annual Vacation Leave Days 
Years of Employment 12 Month 11 Month 10 Month 
Hire - 1 (Prorated) 10 9 8 
2 ,3 ,4 ,5  10 9 8 
6 , 7 , 8 , 9  15 14 13 
10, 11, 12, 12+ 20 18 17 
Combination Contracts 
Personnel employed under any combination of Contracts, prior to January 1, 1975 for a 
twelve (12) month period, will be entitled to vacation as specified in preceding Paragraph 
A through Paragraph B. 
Part-Time Employees 
Pursuant to Article IV, Section M those employees scheduled and working less than a 
full-time work schedule may be entitled to a prorated vacation benefit in accordance with 
the proration formula contained therein. 
Temporary Full-Time Appointments and Full-Time Long Term Substitutes 
Employees with temporary full-time appointments or hired as full-time long term 
substitutes shall only be covered by this Agreement for the purposes of leave and 
vacation benefits. Eligibility for such benefits commence only if and when such 
Dryden Educational Support Personnel Association Contract - 2002-2006 Page 18 
employees' appointment or assignment extends beyond, and the employee actually works 
beyond, forty-five (45) consecutive workdays as so determined by the District. In 
instances where such appointments and assignments extend beyond the forty-five (45) 
workday limit the application and accrual of such benefits shall not be retroactive but 
shall commence on the first workday following the expiration of the forty-five (45) 
workday limit. 
ARTICLE VII - SALARY 
A. Salary Schedule 
1. For 2002-2003 each returning unit member and members who retired in the 2002- 
2003 school year shall receive, including step increment, a fifty cent ($SO) wage 
increase above hislher 2001-2002 hourly wage rate. This wage increase is 
retroactive to July 1, 2002. The salary schedule is reflected in Appendix B-1. 
For 2003-2004 each returning unit member and members who retired shall 
receive, including step increment, a three and sixty-five hundredths percent 
(3.65%) wage increase above hisker 2002-2003 hourly wage rate. The salary 
schedule is reflected in Appendix B-2. 
For 2004-2005 each returning unit member and members who retired shall 
receive, including step increment, a three and one-half percent (3.5%) wage 
increase above hisker 2003-2004 hourly wage rate. The salary schedule is 
reflected in Appendix B-3. 
For 2005-2006 each returning unit member shall receive, including step 
increment, a three and one-half percent (3.5%) wage increase above hisker 2004- 
2005 hour wage rate. The salary schedule is reflected in Appendix B-4. 
2. For Transportation employees: 
2002-2003 $.50 increase 2004-2005 3 3 %  increase 
2003-2004 3.65% increase 2005-2006 3.5% increase 
Extra trips will be paid at ten dollars and twenty cents ($10.20) per hour. 
Effective July 1, 2003, extra trips will be paid at eleven dollars and ten cents 
($1 1.10) per hour. 
3. Refer to Appendices A-1 through A-8 for experience benefits and other items 
particular to specific Departments. 
4. Step raises are automatic. 
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B. Contracts 
All Contracts shall be no more than forty (40) hours per week. An employee may work 
under any combination of Contracts. 
C. Non-School Functions / School Functions 
1. Dryden school employees will be paid at their normal hourly rate for total hours 
worked. The above personnel would be reimbursed time and one-half over forty 
(40) hours per week, based on the individual's hourly rate. (Exceptions see 
Appendix A-5 Rate Schedules.) 
2. Overtime pay will be calculated at time and one-half the individual's hourly rate 
of pay, for time worked over forty (40) hours per week. In determining the 
number of hours worked in a week, all paid leaves of absence will be included as 
time worked, with the exception of paid holidays. For work weeks that include 
paid holidays, only hours actually worked will be considered in calculating 
overtime. 
3. Double time will be paid per hour to service employees working on Sundays or 
holidays for school related functions. Double time shall mean two (2) x the 
employee's hourly rate of pay (i.e., $8 per hour = $16 per hour double time). 
Employees working on these days for non-school related functions will be 
reimbursed at a rate of nine dollars ($9) per hour. Double time on Sundays and 
holidays refers to double the hourly rate, not double time in addition to the 
individual's hourly rate. 
4. All overtime will be approved by the Superintendent of Schools or hisher 
designee. Each department will be notified of the Superintendent's designee. 
Overtime requests and approvals will be recorded on the negotiated Overtime 
Request Form reflected in Appendix F. 
D. Salary Statement 
All service employees shall receive an annual computation of wages which lists the 
employee's hourly rate, longevity, experience and other pertinent compensation 
information and is not to be construed as a contract for employment. 
E. Longevity 
A new longevity credit shall be added to Appendices A- I ,  A-2, A-3, A-4, A-5, A-6, A-7, 
and A-8 in the amount of ten cents ($.lo) per hour for members of the negotiating unit 
who have completed five (5) years of service. The new longevity will be available for 
employees who have completed five (5) years of service through nine (9) years of 
service. The new longevity credit shall not be cumulative. Accordingly, a member of the 
unit who receives a longevity credit in the amount of ten cents ($.lo) per hour after 
completing five (5) years of service will move to a longevity credit of twenty cents ($.20) 
per hour after completing ten (10) years of service. The individual will not move from 
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ten cents ($.lo) per hour to thirty cents ($.30) per hour. The new longevity shall be 
effective July 1, 200 1. 
Each eligible member shall receive the ten cents ($. 10) per hour longevity increase. The 
unit member will not receive the increase on prior longevity amounts already received. 
For example, a fifteen (15) year longevity employee will receive ten cents ($.lo) for 
completing ten years and twenty-five cents ($.25) for completing fifteen (15) years. 
Beginning July 1,200 1, for the completion of 
Five (5) years of service ................................................................ Ten cents ($. 10) per hour 
Ten (10) years of service ........................................................ Twenty cents ($.20) per hour 
........................................... Fifteen (1 5) years of service Twenty-five cents ($.25) per hour 
Twenty (20) years of service ................................................. Thirty cents ($.30) per hour 
Twenty-five (25) years of service ...................................... Thirty-five cents ($.35) per hour 
Thirty (30) years of service ........................................................ Forty cents ($.40) per hour 
Payment of accrued longevity credits shall commence on January 1 and July 1 following 
the completion of the requisite years of service. 
ARTICLE VIII - HEALTH AND DENTAL INSURANCE 
A. The Board of Education agrees to pay monthly costs for full-time service employees, as 
defined in Article IV, Section M and Section N, enrolled in the employees' Health 
Insurance Plan as follows: 
Effective July 1, 1987 
Individual Plan ......................................................... Eigh-f ive  percent (85%) of premium 
Family Plan .............................................................. Eighty-five percent (85%) of premium 
1. Prescription Card 
Effective July 1, 2003 unit members shall pay five dollars ($5) per generic 
prescription and ten dollars ($10) per name brand prescription as a co-pay 
amount. 
B. Insurance for Retirees 
Full-time bargaining unit employees enrolled in the District Health Insurance Plan who 
retire after ten (10) years of service to the District will have fifty percent (50%) of their 
District Health Insurance Plan paid by the District. Full-time status for retiree insurance 
purposes will be determined according to Article IV, Section N, Schedule A. Individuals 
must have participated in the District Health Insurance Plan at least one (1) full year 
immediately prior to their retirement. The specific Plan in which the individual is 
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enrolled, either Individual or Family, during the last year of employment is the Plan 
which will be covered during the retirement years of the individual. 
C. The Board of Education agrees to pay monthly cost for full-time service employees, as 
defined in Article IV, Section N, Schedule A, enrolled in the Dental Insurance Plan as 
follows: 
Effective July 1, 1987 
Individual Plan ....................................................... Seventy-five percent (75%) of premium 
Family Plan ............................................................ Seventy-ve percent (75%) of premium 
1. Riders for Dental Plan 
Effective July 1, 1995 the Dental Plan shall be Schedule B and include 
supplemental riders providing limited coverage for prosthetic devises and 
periodontics. 
D. Part-Time Employees 
Pursuant to Article IV, Section M and Section N, Schedule A, those employees scheduled 
and working less than a full-time work schedule may be entitled to prorated Health and 
Dental benefits in accordance with the proration formula contained therein. 
ARTICLE IX - MISCELLANEOUS PROVISIONS 
A. Commitment 
This Contract shall constitute the full and complete commitments between both parties 
and may be altered, changed, added to, or deleted from only through the mutual consent 
of the parties in a written and signed amendment to the Contract. 
B. Contract 
This Contract shall supersede any rules, regulations, or practices of the Board which shall 
be contrary to or inconsistent with its terms. The provisions of this Agreement shall be 
incorporated into and be considered part of the established policies of the Board. 
C. Other Agreements 
Any individual arrangement or Agreement between the Board and an individual 
employee shall be subject to and consistent with the terms and conditions of this 
Contract. Use of the parties' Collective Bargaining Agreement to enforce, appeal or 
otherwise modify any Agreement achieved pursuant to this Section is expressly 
prohibited unless mutual Agreement exists between the DESPA President and the 
Superintendent so to permit its use. 
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Compliance with Laws 
If any provision of this Contract or any application of the Contract to any employee or 
group of employees shall be found contrary to law, then such provision of application 
shall not be deemed valid and subsisting except to the extent permitted by law, but all 
other provisions or applications shall continue in full force and effect. 
Meetings 
The Administration shall have the right to call for meetings with all service employees or 
any part thereof with attendance being mandatory and compensation to be made at the 
regular hourly rate. Effort will be made to schedule such meetings either during or 
contiguous to the affected employees' normal work hours. Advance notice of these 
meetings will be provided to employees. Effort will be made to provide such notice two 
(2) weeks prior to the date of the meeting. If any meeting is scheduled to be held during 
the employees' lunch period effort will be made to assure that time is made available for 
lunch. 
Early Retirement 
Persons planning to retire will notify the Superintendent's office in writing sixty (60) 
days prior to their intended resignation or retirement in order to be eligible. This option 
will not be available to employees discharged from the employment of the Dryden 
Central School District. 
Service Employees eligible for this Early Retirement Plan may opt to take the money 
directly or to leave it on deposit in escrow to pay for their share of Health and Dental 
Plans in retirement. 
Sick Day Pay Back 
A sick day pay back for DESPA members and exempt personnel shall read as follows: 
The value of the sick day for pay back purposes shall range from sixty percent (60%) to 
thirty percent (30%) of the value of that specific employee's contractual per diem rate. 
Sick leave may be accumulated to a maximum of one hundred seventy-five (175) days 
for ten month employees and two hundred ten (2 10) days for twelve month employees. 
The schedule will be as follows: 
The first eight (8) years of eligibility for retirement benefits under the New York State 
Employees' Retirement System - one hundred percent (100%) x number accumulated sick 
days x sixty percent (60%) contractual per diem. 
The ninth year of eligibility for retirement benefits under the New York State Employees' 
Retirement System - fifty percent (50%) x number of accumulated sick days x fifty 
percent (50%) contractual per diem. 
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The tenth year of eligibility of retirement benefits under the New York State Employees' 
Retirement System - forty percent (40%) x number of accumulated sick days x fifty 
percent (50%) contractual per diem. 
The eleventh plus years of eligibility for retirement benefits under the New York State 
Employees' Retirement System - thirty percent (30%) x number of accumulated sick days 
x fifty percent (50%) contractual per diem. 
Early Retirement Option 
Persons willing to declare early retirement three (3) years in advance will receive 
additional salary, equal to the eligible maximum retirement indicated above, which will 
be distributed over the last three (3) years of employment in the following manner: 
Year 1 Year 2 Year 3 
116 of eligible 113 of eligible 112 of eligible 
In no instance will the person's regular contractual increment plus additional salary 
benefit exceed twenty percent (20%) of the previous year's salary. In the event that this 
might occur, the excess will be applied to the next year's salary benefit. This is to ensure 
that the entire benefit is applied to the final average salary. If an illness occurs which 
depletes sick leave below the number of days necessary to receive the maximum benefit, 
an adjustment will be made in the final year's additional salary benefit. 
Persons wishing to exercise this option must request such in writing at least ninety (90) 
days prior to July 1 of the year in which payments are to begin. 
If there is a catastrophic event in an individual's life which dictates a change in the timing 
of an individual's retirement, an individual can opt out of this program by making 
arrangements with the District to repay money paid to the individual. 
H. . Agency Fee 
The District shall deduct from the salary of each bargaining unit employee who is not a 
member of the Association, an agency fee. Exceptions from the agency fee deduction are 
all exempt employees and supervisors. This fee, which shall be payable and forwarded to 
the Association in the same manner as members' dues, shall not exceed the dues amount. 
The Association President and the Business Administrator shall convene on or about 
October 15 of each year for the purpose of reviewing the list of bargaining unit members 
required to pay an agency fee. 
The Association agrees to indemnify the District and hold it harmless against any and all 
claims that may arise against the District for complying with the agency fee provision. 
The District shall give to the Association President the original or true copy of any notice 
or claim made on the District pertaining to the agency fee provision. 
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ARTICLE X - GRIEVANCE PROCEDURES FOR SCHOOL SERVICE EMPLOYEES 
A. Resolution 
The Board of Education of the Dryden Central School District hereby establishes and 
adopts the following procedures for the orderly settlement of grievances: 
B. Intent 
The Board intends that these procedures promote an increased harmonious relationship 
among employees, the Administration, and the Board of Education. Further, it is 
intended that these procedures will provide for the prompt and fair settlement of 
grievances as they arise, and to assure equitable treatment for service employees pursuant 
to established regulations and policies of the District, as approved by the Board of 
Education. Where an employee or group of employees determines that there has been an 
inequitable application of same by the District, this shall be a proper subject for use of 
the grievance procedure. 
C. Definitions 
For purposes of pursuing the procedures listed below grievances shall be defined as 
follows: "Grievance shall mean any claimed violation, misrepresentation or inequitable 
- application of the terms of this Contract." 
D. General Rules 
1. A resolution of a grievance is to be obtained at the earliest Stage possible. Time 
limits specified may be extended only by mutual Agreement in writing. 
2. An employee shall have the right to present grievances free from coercion, 
interference, restraint, discrimination or reprisal. 
3. An employee shall have the right to be represented at any Stage of the procedure 
by a person(s) of hisfher own choice, selected from the Association or its State or 
National affiliate. 
4. All hearings shall be confidential. 
5. Appeals and decisions made at all Stages shall be submitted in writing as per the 
procedure outlined in the Stage with copy to the DESPA President. Decisions 
made at all Stages shall be submitted in writing to the aggrieved, DESPA 
President, the Board of Education and District Superintendent. 
6. No person shall act as hearing officer more than once for the same grievance. 
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The District shall not be compelled to make records used during these 
proceedings available for the pursuit of the grievance in another forum outside the 
school organization. 
Consideration of the grievance at all Stages will be limited to the original 
complaint filed. 
Wherever "days" shall appear under this Article, they shall mean workdays. 
The grievant shall have the right at all Stages to call and cross-examine witnesses. 
The employee and hislher representative will have the opportunity to be present 
during the discussion of the grievance at all Stages. 
The grievant shall have the right to institute the grievance at an advanced Stage 
where appropriate so long as the matter is not started at or above the Stage 3 
level. Any matter started at or above the Stage 3 level must be with the mutual 
consent of the Superintendent. 
Failure to strictly adhere to the time limits agreed to by the parties and contained 
in this Article shall bar any further appeal of the grievance by the grievant and/or 
the Association. Failure of the District to provide a written response to a written 
grievance at any Stage within the prescribed time limits will cause the grievance 
to proceed to the next Stage of the grievance procedure. 
The time limits contained in this Article will commence upon the signing of this 
Agreement. 
Procedures 
1. Stage One 
A grievance shall not be valid unless filed within thirty (30) days of when the 
employee first became aware, or should have been aware, of the incident giving 
rise to the grievance. 
An employee shall first discuss hisher grievance with hisher immediate 
supervisor. If, within ten (10) days of said discussion, no resolution is reached, 
the employee shall present said supervisor with a written grievance on the official 
grievance form (Appendix E) within fifteen (15) days of the date of the initial 
discussion. The supervisor will confer with all parties concerned and collect all 
available data concerning the grievance, prior to arriving at a decision. The 
supervisor shall render a decision in writing within five (5) workdays following 
the receipt of the grievance in writing. If the employee is not satisfied with the 
supervisor's decision, helshe may file an appeal in writing with the business 
administrator within five (5) days. 
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2. Stage Two 
Within ten (10) days of receiving the appeal, the business administrator shall hold 
a hearing with the aggrieved and hisher supervisors. The business administrator 
shall render a written decision within five (5) days following said hearing. 
3. Stage Three 
If the aggrieved is not satisfied with the decision at Stage 2, helshe may file an 
appeal to Stage 3 by delivering a written appeal to the Superintendent within ten 
(10) days of date of the Stage 1 decision. The Superintendent shall hold a hearing 
with the aggrieved within ten (10) days. A written decision will be rendered 
within five (5) days. 
4. Stage Four 
If the aggrieved is not satisfied with the decision at Stage 3, heishe may file an 
appeal to Stage 4 by delivering a written appeal to the Board of Education within 
ten (10) days of the date of the Stage 3 decision. The Board shall schedule a 
hearing with the aggrieved and the Superintendent within ten (10) days. A 
decision will be rendered in writing within five (5) days of the hearing. 
If the aggrieved is not satisfied with the decision at Stage 4, and the Association 
finds the grievance to be meritorious, the grievance may proceed to arbitration by 
notifying the American Arbitration Association (AAA) and the Board of 
Education within fifteen (15) days of the date of the Stage 4 decision. The cost of 
an arbitration shall be shared equally by the District and the Association except 
where a stenographic record is required. In that case, the requesting party shall 
bear the cost unless the parties should agree to another arrangement. The parties 
shall abide by the American Arbitration Association rules and the decision of the 
arbitrator shall be final and binding upon all parties. 
The arbitrator shall have no power or authority to make any decision which 
requires the commission of an act prohibited by law or which is violative of the 
terms of the Contract. The arbitrator shall recognize that except as delineated by 
this Contract, all functions of management shall remain with the administration 
and the Board. Further, the arbitrator shall have only the power to interpret what 
the parties to the Contract intended by the specific clause which is at issue. 
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ARTICLE XI - DURATION OF CONTRACT 
The Contract shall be effective as of July 1, 2002 and shall continue in effect through June 30, 
2006. 
This Agreement contains and reflects all Agreements between the parties. All other prior 
Agreements between the Association and the District shall be null and void and unenforceable 
under this Agreement. 
Other issues the parties have agreed to continue to discuss are as follows: 
Computers on buses Driver starting time 
GPS System RotationISeniority 
Postings Changes in work schedules . 
Filling vending machines - no benefits Time and travel 
Compensation provisions (Article IV, Section V., Subsection 3) 
Creation of additional positions (Auto Mechanic, etc.) 
DRYDEN EDUCATIONAL SUPPORT DRYDEN CENTRAL SCHOOL DISTRICT 
PERSONNEL ASSOCIATION 
/' 
.. ,An&. dJ 
Dr. patscia ~rchamxault, Superintendent 
3- i -  0 Lf 
Date Date I 
\ 
Date 
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APPENDIX A-1 - OFFICE STAFF 
Work Year 
Fifty-two (52) weeks, forty (40) hours per week, eight (8) hours per day. Twelve month 
office staff will, for the period of July 1 through September 1 of each year, be allowed to 
arrange for flexible hours of work with their immediate supervisor. There will be 
thirteen (13) paid holidays per year, including one (1) floating holiday. 
A. Ten month office staff employees will be scheduled to work 10112th~ of the 
twelve (12) month work year. There will be eleven (I  1) paid holidays. 
B. Eleven month office staff employees will be scheduled to work 11112th~ of the 
twelve (1 2) month work year. There will be twelve (1 2) paid holidays. 
Personnel employed prior to April 1 will receive a full year's credit. After April 1 a full 
year's credit will be granted upon completion of the following school year. 
Wage Scale 
See Appendix B-I, Appendix B-2, Appendix B-3, Appendix B-4 
Titles: Stenographer, Receptionist, Word Processor/Data Entry, Keyboard Specialist, 
Secretary. 
Previous Experience 
At the sole discretion of the District previous experience may be granted to a maximum 
of five (5) years. 
Longevity Credit 
Longevity per Article VII E. will be made as follows: 
Beginning July 1, 200 1, for the completion of 
................................................................ Five ( 5 )  years of service Ten cents ($.lo) per hour 
Ten (10) years of service ........................................................ Twenty cents ($.20) per hour 
Fifteen (15) years of service ........................................... Twenty-five cents ($.25) per hour 
Twenty (20) years of service .................................................... Thirty cents ($.30) per hour 
Twenty-five (25) years of service ...................................... Thirty-five cents ($.35) per hour 
Thirty (30) years of service ........................................................ Forty cents ($.40) per hour 
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A. Any employee within this job classification as of January 3 1, 1987 who received 
longevity payments other than those set forth in this Agreement shall continue to 
enjoy those payments. Any such employees who become eligible for new 
longevity increments pursuant to this Agreement shall be credited with those 
increments in accordance with these provisions. 
B. Payment of earned longevity credit shall commence on January 1 and July 1 
following the completion of the requisite years of service. 
A new longevity credit shall be added to Appendices A-1, A-2, A-3, A-4, A-5, A- 
6, A-7, and A-8 in the amount of ten cents ($.lo) per hour for members of the 
negotiating unit who have completed five (5) years of service. The new longevity 
will be available for employees who have completed five (5) years of service 
through nine (9) years of service. The new longevity credit shall not be 
cumulative. Accordingly, a member of the unit who receives a longevity credit in 
the amount of ten cents ($. 10) per hour after completing five (5) years of service 
will move to a longevity credit of twenty cents ($.20) per hour after completing 
ten (10) years of service. The individual will not move from ten cents ($. 10) per 
hour to thirty cents ($.30) per hour. The new longevity shall be effective July 1, 
2001. 
Each eligible member shall receive the ten cents ($.lo) per hour longevity 
increase. The unit member will not receive the increase on prior longevity 
amounts already received. For example, a fifteen (15) year longevity employee 
will receive ten cents ($.lo) for completing ten years and twenty-five cents ($.25) 
for completing fifteen (15) years. 
6. Vacation 
See Article VI. 
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APPENDIX A-2 - PLANT MAINTENANCE STAFF (TWELVE MONTH) 
Work Year 
Fifty-two (52) weeks, forty (40) hours per week, eight (8) hours per day. There will be 
thirteen (1 3) paid holidays per year, including one (1) floating holiday. 
Personnel employed prior to April 1 will receive a full year's credit. After April 1 a full 
year's credit will be granted upon completion of the following school year. 
Wage Scale 
See Appendix B-1, Appendix B-2, Appendix B-3, Appendix B-4 
Titles: Maintenance, Groundskeeper, Cleaner, Custodian, Floating CleanerICustodial 
Sub. 
Differential 
An evening shift differential for cleaners will be twenty cents ($.20) per hour. 
A night shift differential (12 a.m. to 6 a.m.) for cleaners will be thirty cents ($.30) per 
hour. 
Previous Experience 
At the sole discretion of the District previous experience may be granted to a maximum 
of five (5) years. 
Longevity Credit 
Beginning July 1, 2001, longevity will be paid for the completion of five (5), ten (lo), 
fifteen (1 5), twenty (20), twenty-five (25) and thirty (30) years as follows: 
Five (5) years of service ................................................................ Ten cents ($. 10) per hour 
Ten (10) years of service ........................................................ Twenty cents ($.20) per hour 
Fifteen (15) years of service ........................................... Twenty-five cents ($.25) per hour 
Twenty (20) years of service .................................................... Thirty cents ($.30) per hour 
Twenty-five (25) years of service ...................................... Thirty-five cents ($.35) per hour 
........................................................ Thirty (30) years of service Forty cents ($.40) per hour 
A. Payment of earned longevity credit shall commence on January 1 and July 1 
following the completion of the requisite years of service. 
A new longevity credit shall be added to Appendices A-1, A-2, A-3, A-4, A-5, A- 
6, A-7, and A-8 in the amount of ten cents ($.lo) per hour for members of the 
negotiating unit who have completed five (5) years of service. The new longevity 
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will be available for employees who have completed five (5) years of service 
through nine (9) years of service. The new longevity credit shall not be 
cumulative. Accordingly, a member of the unit who receives a longevity credit in 
the amount of ten cents ($. 10) per hour after completing five (5) years of service 
will move to a longevity credit of twenty cents ($.20) per hour after completing 
ten (10) years of service. The individual will not move from ten cents ($.lo) per 
hour to thirty cents ($.30) per hour. The new longevity shall be effective July 1, 
2001. 
Each eligible member shall receive the ten cents ($.lo) per hour longevity 
increase. The unit member will not receive the increase on prior longevity 
amounts already received. For example, a fifteen (15) year longevity employee 
will receive ten cents ($.lo) for completing ten years and twenty-five cents ($.25) 
for completing fifteen (15) years. 
7. Uniforms 
The District will provide two (2) new appropriate uniforms per year for regular 
employees. Laundering will be the responsibility of the employee. Uniforms will be 
worn by these employees while on duty. 
Uniforms for the plant maintenance personnel will be approved by the business 
administrator and provided to these employees prior to September 1. The care and use of 
these uniforms is a condition of employment for these personnel. 
A Committee of three (3) maintenance personnel chosen by the unit and the maintenance 
supervisor will recommend the type of uniform to be purchased to the business 
administrator for approval. The selection of uniforms shall be within the District budget 
guidelines for uniforms. 
8. Floating Cleaner 1 Custodial Substitute 
The floating cleaner/custodial substitute will be used as a substitute for the regular 
custodians in either Freeville or Cassavant when there is an absence. When a substitute 
is not necessary for either custodian, the floating cleaner/custodial substitute will be 
assigned cleaning duties. 
9. Vacation 
See Article VI. 
Dryden Educational Support Personnel Association Contract - 2002-2006 Page 32 
APPENDIX A-3 - TRANSPORTATION - MECHANICS (TWELVE MONTH) 
Work Year 
Fifty-two (52) weeks, forty (40) hours per week, eight (8) hours per day. There will be 
thirteen (13) paid holidays per year, including one (1) floating holiday. 
Personnel employed prior to April 1 will receive a full year's credit. After April 1 a full 
year's credit will be granted upon completion of the following school year. 
Wage Scale 
See Appendix B-1, Appendix B-2, Appendix B-3, Appendix B-4 
Titles: Head Mechanic, Automotive Mechanic. 
Differential 
A shift differential for mechanics will be twenty cents ($.20) per hour. 
Mechanics will be paid at the base of the Bus Drivers pay scale or their rate of pay, 
whichever is higher, when they drive bus. 
The appropriate base is set forth as follows: 
Mechanics who were employed on and before January 3 1, 1987 will be paid at the base 
rate set forth in Appendix A-5, 3.A. 
Mechanics hired after January 31, 1987 will be paid at the bus driver hire rate or their 
rate of pay, whichever is higher, set forth in Appendix B-1 for 1994-95, Appendix B-2 
for 1995-96 and Appendix B-3 for 1996-97 when they drive bus. 
Previous Experience 
At the sole discretion of the District previous experience may be granted to a maximum 
of five (5) years. 
Longevity Credit 
Beginning July 1, 2001, longevity will be paid for the completion of five (5), ten (lo), 
fifteen (15), twenty (20), twenty-five (25) and thirty (30) years as follows: 
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................................................................ Five (5) years of service Ten cents ($. 10) per hour 
........................................................ Ten (1 0) years of service Twenty cents ($.20) per hour 
........................................... Fifteen (1 5) years of service Twenty-five cents ($.25) per hour 
Twenty (20) years of service .................................................... Thirty cents ($.30) per hour 
Twenty-five (25) years of service ...................................... Thirty-five cents ($.35) per hour 
........................................................ Thirty (30) years of service Forty cents ($.40) per hour 
A. Payment of earned longevity credit shall commence on January 1 and July I 
following the completion of the requisite years of service. 
A new longevity credit shall be added to Appendices A- 1, A-2, A-3, A-4, A-5, A- 
6, A-7, and A-8 in the amount of ten cents ($.lo) per hour for members of the 
negotiating unit who have completed five (5) years of service. The new longevity 
will be available for employees who have completed five (5) years of service 
through nine (9) years of service. The new longevity credit shall not be 
cumulative. Accordingly, a member of the unit who receives a longevity credit in 
the amount of ten cents ($.lo) per hour after completing five (5) years of service 
will move to a longevity credit of twenty cents ($.20) per hour after completing 
ten (10) years of service. The individual will not move from ten cents ($.lo) per 
hour to thirty cents ($.30) per hour. The new longevity shall be effective July 1, 
2001; 
Each eligible member shall receive the ten cents ($.lo) per hour longevity 
increase. The unit member will not receive the increase on prior longevity 
amounts already received. For example, a fifteen (15) year longevity employee 
will receive ten cents ($.lo) for completing ten years and twenty-five cents ($.25) 
for completing fifteen (1 5) years. 
8. Vacation 
See Article VI. 
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APPENDIX A-4 - TRANSPORTATION - SAFETY, SUPPLY, INVENTORY CLERK 
(TWELVE MONTH) 
Work Year 
Fifty-two (52) weeks, forty (40) hours per week, eight (8) hours per day. There will be 
thirteen (13) paid holidays per year, including one (1) floating holiday. 
Personnel employed prior to April 1 will receive a full year's credit. After April I a full 
year's credit will be granted upon completion of the following school year. 
Wage Scale 
See Appendix B- I, Appendix B-2, Appendix B-3, Appendix B-4 
Previou's Experience 
At the sole discretion of the District previous experience may be granted to a maximum 
of five (5) years. 
Longevity Credit 
Beginning July 1, 2001, longevity will be paid for at completion of five ( 9 ,  ten (lo), 
fifteen (1 5), twenty (20), twenty-five (25) and thirty (30) years as follows: 
Five (5) years of service ................................................................ Ten cents ($. 10) per hour 
Ten (10) years of service ........................................................ Twenty cents ($.20) per hour 
Fifteen (1 5) years of service ........................................... Twenty-five cents ($.25) per hour 
Twenty (20) years of service .................................................... Thirty cents ($.30) per hour 
Twenty-five (25) years of service ...................................... Thirty-five cents (s.35) per hour 
Thirty (30) years of service ........................................................ Forty cents ($.40) per hour 
A. Payment of earned longevity credit shall commence on January 1 and July 1 
following the completion of the requisite years of service. 
A new longevity credit shall be added to Appendices A- 1, A-2, A-3, A-4, A-5, A- 
6, A-7, and A-8 in the amount of ten cents ($.lo) per hour for members of the 
negotiating unit who have completed five (5) years of service. The new longevity 
will be available for employees who have completed five (5) years of service 
through nine (9) years of service. The new longevity credit shall not be 
cumulative. Accordingly, a member of the unit who receives a longevity credit in 
the amount of ten cents ($. 10) per hour after completing five (5) years of service 
will move to a longevity credit of twenty cents ($.20) per hour after completing 
ten (10) years of service. The individual will not move from ten cents ($. 10) per 
hour to thirty cents ($.30) per hour. The new longevity shall be effective July 1, 
200 1. 
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Each eligible member shall receive the ten cents ($.lo) per hour longevity 
increase. The unit member will not receive the increase on prior longevity 
amounts already received. For example, a fifteen (15) year longevity employee 
will receive ten cents ($. 10) for completing ten years and twenty-five cents ($.25) 
for completing fifteen (15) years. 
6. Vacation 
See Article Vi. 
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APPENDIX A-5 - TRANSPORTATION - BUS DRIVERS (TEN MONTH) 
1. Work Year 
The work year will be one hundred eighty-eight (188) days, including eleven (1 1) paid 
holidays, including one (1) floating holiday. 
2. Personnel employed prior to April 1 will receive a full year's credit. After April 1 a full 
year's credit will be granted upon completion of the following school year. 
3. Wage Scale 
See Appendix B- 1, Appendix B-2, Appendix B-3, Appendix B-4 
A. Bus drivers employed on or before January 30, 1987 will receive annual 
increments as follows: 
2002-2003 $SO increase 2004-2005 3.5% increase 
2003-2004 3.65% increase 2005-2006 3.5% increase 
4. Extra Trips 
Extra trips will be paid at ten dollars and twenty cents ($10.20) per hour. Effective July 
1,2003, extra trips will be paid at eleven dollars and ten cents ($11.10) per hour. 
The maximum meal reimbursement when extra trips are incurred during mealtime will be 
as follows: 
Breakfast Four dollars ($4) 
Lunch Five dollars ($5) 
Dinner Eight dollars ($8) 
Vouchers and receipts are required for reimbursement. 
5. Previous Experience 
At the sole discretion of the District previous experience may be granted to a maximum 
of five (5) years. 
6. Longevity Credit 
Beginning July 1, 2001, longevity will be paid at the completion of five (5), ten (lo), 
fifteen (1 5) ,  twenty (20), twenty-five (25) and thirty (30) years as follows: 
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Five (5) years of service ............................................... ;................Ten cents ($. 10) per hour 
Ten (1 0) years of service ........................................................ Twenty cents ($.20) per hour 
Fifteen (1 5) years of service ........................................... Twenty-five cents ($.25) per hour 
.................................................... Twenty (20) years of service Thirty cents ($30) per hour 
Twenty-five (25) years of service ...................................... Thirty-five cents ($.35) per hour 
........................................................ Thirty (30) years of service Forty cents ($.40) per hour 
A. Payment of earned longevity credit shall commence on fanuary 1 and July 1 
following the completion of the requisite years of service. 
A new longevity credit shall be added to Appendices A-I, A-2, A-3, A-4, A-5, A- 
6, A-7, and A-8 in the amount of ten cents ($.lo) per hour for members of the 
negotiating unit who have completed five (5) years of service. The new longevity 
will be available for employees who have completed five (5) years of service 
through nine (9) years of service. The new longevity credit shall not be 
cumulative. Accordingly, a member of the unit who receives a longevity credit in 
the amount of ten cents ($. 10) per hour after completing five (5) years of service 
will move to a longevity credit of twenty cents ($.20) per hour after completing 
ten (10) years of service. The individual will not move from ten cents ($. 10) per 
hour to thirty cents ($.30) per hour. The new longevity shall be effective July 1, 
200 1. 
Each eligible member shall receive the ten cents ($.lo) per hour longevity 
increase. The unit member will not receive the increase on prior longevity 
amounts already received. For example, a fifteen (1 5) year longevity employee 
will receive ten cents ($. 10) for completing ten years and twenty-five cents ($.25) 
for completing fifteen (I 5) years. 
7. One (1) new jacket, every two (2) years will be provided all drivers. A Committee of 
three (3) drivers chosen by the unit and the transportation supervisor will recommend the 
type of jacket to be purchased to the business administrator for approval. The care and 
use of these jackets while on duty is a condition of employment. These jackets will be 
returned to the school upon termination of employment. 
8. The BOCES mail (including equipment and film) runs will be paid at two dollars ($2) 
extra per run. There will be two (2) runs, one ( I )  delivering to and one ( 1 )  returning from 
the BOCES. 
9. Route Bidding Procedure 
The following procedures are agreed by and between the parties to fill both permanent 
and temporary bus route vacancies that arise after the bidding has taken place in August 
of any school year. 
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A. A permanent vacancy will be posted for at least two (2) days before any action is 
taken. A posting notice will be placed in every drivers' mailbox along with notice 
of the meeting at which the assignments will be made. All interested drivers may 
come to the meeting and in the event that a driver cannot attend the meeting that 
driver can bid by proxy. Otherwise, drivers not present at the meeting or 
submitting a proxy waive their claim to any and all routes that will be assigned in 
the meeting. Routes will be assigned on the basis of seniority with the most 
senior driver interested being assigned to that route. As a driver exercises hidher 
seniority rights he/she can opt for the combination of routes that gives that driver 
the greatest earning power. Drivers will be credited with route seniority 
retroactively to the most immediate prior August. 
B. A temporary vacancy expected to last more than fifteen (15) working days will be 
filled on a seniority basis from those regular, available drivers. The procedures to 
be followed are set forth in paragraph A of this Appendix except that the 
assignments are temporary and at the end of that time, the driver(s) will revert to 
hidher prior run(s). 
C. Temporary vacancies of fifteen (15) working days or less will be filled on a 
seniority basis from those regular drivers who do not have a run at that time. 
D. When school vehicles are used in the Summer to transport people those vehicles 
will be driven by the most senior driver available. Regular runs will be posted 
and assigned to drivers who bid on the runs on a seniority basis. Drivers can also, 
at the end of school, sign up to be called for occasional runs. A seniority based 
list will be developed for the occasional runs and the assignment will rotate 
through the list. A driver not available for an occasional run will drop to the 
bottom of the list. 
E. In the event that there is no regular driver available for any open route then a 
substitute driver will be assigned. 
F. It is understood that it may take one or more drivers to fill a block of runs. 
G .  In the event that a regular run which was bid on during the August bid is reduced, 
following the time of the August bid, to less than one (1) hour in length the driver 
who bid on and received said run will be held harmless for purposes of 
calculating compensation and shall receive at least one (1) hour for the run until 
such time as the run is rebid or the end of the school year whichever comes first. 
10. Extended Handicapped Bus Run 
In the event that the handicapped bus run performed during the normal school year is 
extended through the Summer school period and the Summer handicapped bus run is 
substantially the same as the regular school year handicapped bus run the bus driver who 
drives the regular school year route will be offered the Summer handicapped bus route 
first and shall receive hidher regular hourly rate of pay for the Summer assignment. 
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I 1. In the event of the cancellation of a field trip, sporting event or other extra duty driving 
assignments bus drivers who report to work for such assignments shall be entitled to one 
(1) hour of straight time compensation at their normal hourly rate. Payment shall not be 
due if prior announcement or notice of the cancellation is made. Such announcement 
may be made via local radio stations or through other normal means of communicating 
information to the affected driver(s). 
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APPENDIX A-6 - INSTRUCTIONAL SUPPORT STAFF (TEN MONTH) 
1. Work Year 
The work year will be one thousand two hundred sixty-seven and one-half (1,267.5) 
annual hours, one hundred ninety-five (195) days including eleven (I 1) paid holidays at 
six and one-half (6.5) hours per day, including one (1) floating holiday. 
2. The normal workday for an individual in this classification will be set by the 
Administration. 
3. Personnel employed prior to April 1 will receive a full year's credit. After April 1 a full 
year's credit will be granted upon completion of the following school year. 
4. Wage Scale 
See Appendix B- 1, Appendix B-2, Appendix B-3, Appendix B-4 
Titles: Library Clerk, Teacher Aide, Bus Handicapped Aide, Bus Monitor, Playground 
Monitor, Cafeteria Monitor. 
5. Previous Experience 
At the sole discretion of the District previous experience may be granted to a maximum 
of five (5) years. 
6. Longevity Credit 
Beginning July 1, 2001, longevity will be paid at the completion of five ( 9 ,  ten (lo), 
fifteen (l5), twenty (20), twenty-five (25) and thirty (30) years as follows: 
................................................................ Five (5) years of service Ten cents ($. 10) per hour 
Ten (10) years of service ........................................................ Twenty cents ($.20) per hour 
Fifteen (15) years of service .......................................... Twenty-five cents ($.25) per hour 
Twenty (20) years of service .................................................... Thirty cents ($.30) per hour 
Twenty-five (25) years of service ...................................... Thirty-five cents ($.35) per hour 
Thirty (30) years of service ........................................................ Forty cents ($.40) per hour 
A. Payment of earned longevity credit shall commence on January 1 and July 1 
following the completion of the requisite years of service. 
A new longevity credit shall be added to Appendices A- I, A-2, A-3, A-4, A-5, A- 
6, A-7, and A-8 in the amount of ten cents ($.lo) per hour for members of the 
negotiating unit who have completed five (5) years of service. The new longevity 
will be available for employees who have completed five (5) years of service 
through nine (9) years of service. The new longevity credit shall not be 
cumulative. Accordingly, a member of the unit who receives a longevity credit in 
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the amount of ten cents ($. 10) per hour after completing five (5) years of service 
will move to a longevity credit of twenty cents ($.20) per hour after completing 
ten (1 0) years of service. The individual will not move from ten cents ($. 10) per 
hour to thirty cents ($.30) per hour. The new longevity shall be effective July 1, 
200 1. 
Each eligible member shall receive the ten cents ($.lo) per hour longevity 
increase. The unit member will not receive the increase on prior longevity 
amounts already received. For example, a fifteen (15) year longevity employee 
will receive ten cents ($.lo) for completing ten years and twenty-five cents ($.25) 
for completing fifteen (15) years. 
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APPENDIX A-7 - INSTRUCTIONAL SUPPORT STAFF - SCHOOL NURSE (TEN 
MONTH) 
Work Year 
The work year will be one thousand two hundred sixty-seven and one-half (1,267.5) 
annual hours, one hundred ninety-five (195) days including eleven (1 1) paid holidays at 
six and one-half (6.5) hours per day, including one (1) floating holiday. 
The normal workday for an individual in this classification will be set by the 
Administration. 
Personnel employed prior to April 1 will receive a full year's credit. After April 1 a full 
year's credit will be granted upon completion of the following school year. 
Wage Scale 
See Appendix B- 1, Appendix B-2, Appendix B-3, Appendix B-4 
Titles: School Nurse. 
Previous Experience 
At the sole discretion of the District previous experience may be granted to a maximum 
of five (5) years. 
Longevity Credit 
Beginning July 1, 2001, longevity will be earned at the completion of five (5), ten (lo), 
fifteen (15), twenty (20), twenty-five (25) and thirty (30) years as follows: 
Five (5) years of service ................................................................ Ten cents ($. 10) per hour 
Ten (10) years of service ........................................................ Twenty cents ($.20) per hour 
Fifteen (15) years of service ........................................... Twenty-five cents ($.25) per hour 
Twenty (20) years of service .................................................... Thirty cents ($.30) per hour 
Twenty-five (25) years of service ...................................... T h y - v  cents ($.35) per hour 
Thirty (30) years of service ........................................................ Forty cents ($.40) per hour 
A. Payment of earned longevity credit shall commence on January 1 and July 1 
following the completion of the requisite years of service. 
A new longevity credit shall be added to Appendices A-1, A-2, A-3, A-4, A-5, A- 
6, A-7, and A-8 in the amount of ten cents ($.lo) per hour for members of the 
negotiating unit who have completed five (5) years of service. The new longevity 
will be available for employees who have completed five (5) years of service 
through nine (9) years of service. The new longevity credit shall not be 
cumulative. Accordingly, a member of the unit who receives a longevity credit in 
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the amount of ten cents ($.lo) per hour after completing five (5) years of service 
will move to a longevity credit of twenty cents ($.20) per hour after completing 
ten (10) years of service. The individual will not move from ten cents ($.lo) per 
hour to thirty cents ($.30) per hour. The new longevity shall be effective July 1, 
200 1. 
Each eligible member shall receive the ten cents ($.lo) per hour longevity 
increase. The unit member will not receive the increase on prior longevity 
amounts already received. For example, a fifteen (1 5) year longevity employee 
will receive ten cents ($.lo) for completing ten years and twenty-five cents ($.25) 
for completing fifteen (15) years. 
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APPENDIX A-8 - CAFETERIA 
1. Work Year 
The work year will be one hundred seventy-seven (177) days plus any orientation days 
and Superintendent Conference Days. There will be eleven (I I) paid holidays, including 
one (1) floating holiday. Days worked in excess of one hundred seventy-seven (177) will 
be paid at the employees' regular rate of pay. 
A. All part-time cafeteria workers are to be paid only for hours worked. Full-time 
cafeteria workers are allowed one-half (112) hour for lunch midway in the 
workday. Part-time workers have the option of a one-half (112) hour lunch break, 
or to work straight through. Cafeteria workers are not paid for lunch break, but 
are entitled to meals. 
2. Personnel employed prior to April 1 will receive a full year's credit. After April 1 a full 
year's credit will be granted upon completion of the following school year. 
3. Wage Scale 
See Appendix B-I, Appendix B-2, Appendix B-3, Appendix B-4 
Titles: CookLBaker, Food Service Helper, Senior Food Service Helper, Food Service 
Truck Driver. 
4. Previous Experience 
At the sole discretion of the District previous experience may be granted to a maximum 
of five (5) years. 
5. Longevity Credit 
Beginning July 1, 2001, longevity will be earned at the completion of five ( 9 ,  ten (lo), 
fifteen (15), twenty (20), twenty-five (25) and thirty (30) years as follows: 
Five (5) years of service ................................................................ Ten cents ($.lo) per hour 
Ten (1 0) years of service ........................................................ Twenty cents ($.20) per hour 
Fifteen (15) years of service ........................................... Twenty-five cents ($.25) per hour 
Twenty (20) years of service .................................................... Thirty cents ($.30) per hour 
Twenty-five (25) years of service ...................................... Thirty-five cents ($.35) per hour 
Thirty (30) years of service ........................................................ Forty cents ($.40) per hour 
A. Any employee within this job classification as of January 3 1, 1987 who received 
longevity payments other than those set forth in this Agreement shall continue to 
enjoy those payments. Any such employees who become eligible for new 
longevity increments pursuant to this Agreement the new longevity increments 
will be credited in accordance with this Agreement. 
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B. Payment of earned longevity credit shall commence on January 1 and July 1 
following the completion of the requisite years of service. 
A new longevity credit shall be added to Appendices A- I ,  A-2, A-3, A-4, A-5, A- 
6, A-7, and A-8 in the amount of ten cents ($. 10) per hour for members of the 
negotiating unit who have completed five (5) years of service. The new longevity 
will be available for employees who have completed five (5) years of service 
through nine (9) years of service. The new longevity credit shall not be 
cumulative. Accordingly, a member of the unit who receives a longevity credit in 
the amount of ten cents ($. 10) per hour after completing five (5) years of service 
will move to a longevity credit of twenty cents ($.20) per hour after completing 
ten (10) years of service. The individual will not move from ten cents ($.lo) per 
hour to thirty cents ($30) per hour. The new longevity shall be effective July 1, 
200 1. 
Each eligible member shall receive the ten cents ($.lo) per hour longevity 
increase. The unit member will not receive the increase on prior longevity 
amounts already received. For example, a fifteen (15) year longevity employee 
will receive ten cents ($. 10) for completing ten years and twenty-five cents ($.25) 
for completing fifteen (15) years. 
6. Uniforms 
The District will provide two (2) new appropriate uniforms per year for regular 
employees. Permanent substitutes will receive one (1) new uniform per year. 
Laundering will be the responsibility of the employee. Uniforms will be worn by these 
employees when on duty. 
Uniforms for the cafeteria staff will be approved by the business administrator and 
provided to these employees prior to the start of the school year. The care and use of 
these uniforms is a condition of employment for these personnel. 
A Committee of three (3) cafeteria workers chosen by the unit and the Cafeteria 
Supervisor will recommend the type of uniform to be purchased to the Business 
Administrator for approval. The selection of uniforms shall be within the District budget 
guidelines for uniforms. 
Dryden Educational Support Personnel Association Contract - 2002-2006 Page 46 
APPENDIX B-1 - 2002-2003 SALARY SCHEDULE 
Title Hire 1 2 3 4 5 6 7 8 9 10 
FoodServiceHelper 6.56 6.80 6.84 6.88 7.02 7.15 7.34 7.53 7.73 7.92 8.17 
Senior Food Service 
Helper 7.15 7.37 7.41 7.47 7.67 7.87 8.08 8.29 8.52 8.73 9.01 
FoodServiceDriver 7.94 8.13 8.17 8.23 8.43 8.63 8.85 9.09 9.34 9.56 9.86 
Cook-Manager 7.93 8.12 8.16 8.22 8.43 8.65 8.87 9.14 9.40 9.65 9.99 
Keyboard Specialist 7.93 8.12 8.16 8.22 8.43 8.65 8.87 9.14 9.40 
Receptionist 8.44 8.61 8.65 8.71 8.95 9.18 9.44 9.70 9.96 
Word ProcessodData 
Entryoperator 8.45 8.62 8.66 8.72 8.96 9.21 9.46 9.72 9.99 
Stenographer 8.81 8.96 9.00 9.07 9.30 9.54 9.79 10.03 10.29 
P.R. Nurse 11.39 11.44 11.50 11.58 11.89 12.21 12.55 12.89 13.25 13.58 14.04 
Monitor 6.56 6.80 6.84 6.88 7.02 7.15 7.34 7.53 7.73 7.92 8.17 
Library Clerk 7.94 8.13 8.17 8.23 8.43 8.63 8.85 9.09 9.34 9.56 9.86 
Aide 7.94 8.13 8.17 8.23 8.43 8.63 8.85 9.09 9.34 9.56 9.86 
Cleaner 7.34 7.55 7.60 7.65 7.84 8.05 8.25 8.46 8.68 8.87 9.16 
Floating Cleaned 
Custodial Sub 8.39 8.56 8.61 8.67 8.89 9.12 9.36 9.59 9.84 10.10 10.41 
Custodian 8.65 8.81 8.86 8.92 9.14 9.38 9.61 9.86 10.13 10.32 10.71 
Groundskeeper 7.94 8.13 8.17 8.23 8.43 8.63 8.85 9.09 9.34 9.56 9.86 
Maintenance Worker 8.99 9.14 9.19 9.25 9.49 9.73 9.99 10.25 10.52 10.79 11.13 
Bus Driver 10.92 10.99 11.05 11.13 11.43 11.75 12.08 12.44 12.81 13.17 13.63 
Safety/SupplyClerk 10.86 10.93 10.99 11.39 11.70 12.02 12.36 12.70 13.08 13.42 13.87 
Mail Carrier 7.94 8.13 8.17 8.23 8.43 8.63 
Mechanic Helper 10.40 10.49 10.55 10.63 10.89 11 .I7 
Auto Mechanic 10.50 10.58 10.64 10.72 11.00 11.30 
Head Mechanic 10.59 10.67 10.73 10.81 11 .1  1 11.43 
Aide means: Teacher Aide, Bus Handicapped Aide, Library Aide. 
Monitor means: Bus, Playground, Cafeteria. 
Stenographer means: Secretary to the Principal and Transportation Secretary. 
This schedule shall stay in full force and effect until a Successor Agreement is consummated. 
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APPENDIX B-2 - 2003-2004 SALARY SCHEDULE 
Title Hire 1 2 3 4 5 6 7 8 9 10 
Food Service Helper 
Senior Food Service 
Helper 
Food Service Driver 
Cook-Manager 
Keyboard Specialist 
Receptionist 
Word Processor/Data 
Entry Operator 
Stenographer 
P.R. Nurse 
Monitor 
Library Clerk 
Aide 
Cleaner 
Floating Cleaner1 
Custodial Sub 
Custodian 
Groundskeeper 
Maintenance Worker 
Bus Driver 
SafetyISupply Clerk 
Mail Carrier 
Mechanic Helper 
Auto Mechanic 
Head Mechanic 
Aide means: Teacher Aide, Bus Handicapped Aide, Library Aide. 
Monitor means: Bus, Playground, Cafeteria. 
Stenographer means: Secretary to the Principal and Transportation Secretary. 
This schedule shall stay in full force and effect until a Successor Agreement is consummated. 
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APPENDIX B-3 - 2004-2005 SALARY SCHEDULE 
Title Hire 1 2 3 4 5 6 7 8 9 10 
Food Service IIelper 
Senior Food Service 
Helper 
Food Service Driver 
Cook-Manager 
Keyboard Specialist 
Receptionist 
Word ProcessorIData 
Entry Operator 
Stenographer 
P.R. Nurse 
Monitor 
Library Clerk 
Aide 
Cleaner 
Floating Cleaned 
Custodial Sub 
Custodian 
Groundskeeper 
Maintenance Worker 
6.96 6.99 7.04 7.29 7.34 
7.95 
8.76 
8.75 
8.75 
9.28 
9.29 
9.65 
12.34 
7.34 
8.76 
8.76 
8.15 
9.24 
9.50 
8.76 
9.86 
Bus Driver 11.59 11.64 11.71 11.79 11.85 
SafetyISupply Clerk 1 1.52 11 $57 11.65 11.73 11.79 
Mail Carrier 8.43 8.47 8.52 8.72 8.76 
Mechanic Helper 1 1.03 11.09 1 1.16 11.25 1 1.32 
Auto Mechanic 11.14 11.19 11.26 11.35 11.41 
Head Mechanic 11.23 11.29 11.36 11.45 11.51 
Aide means: Teacher Aide, Bus Handicapped Aide, Library Aide. 
Monitor means: Bus, Playground, Cafeteria. 
Stenographer means: Secretary to the Principal and Transportation Secretary. 
This schedule shall stay in full force and effect until a Successor Agreement is consummated. 
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APPENDIX B-4 - 2005-2006 SALARY SCHEDULE 
Title Hire 1 2 3 4 5 6 7 8 9 10 
Food Service Helper 
Senior Food Service 
Helper 
Food Service Driver 
Cook-Manager 
Keyboard Specialist 
Receptionist 
Word ProcessorlData 
Entry Operator 
Stenographer 
P.R. Nurse 
Monitor 
Library Clerk 
Aide 
Cleaner 
Floating Cleaner1 
Custodial Sub 
Custodian 
Groundskeeper 
Maintenance Worker 
7.17 7.20 7.24 
7.81 7.85 7.89 
8.68 8.72 8.76 
8.67 8.71 8.75 
8.67 8.71 8.75 
9.23 9.27 9.32 
9.24 9.28 9.33 
9.62 9.67 9.72 
12.44 12.50 12.57 
7.17 7.20 7.24 
8.68 8.72 8.76 
8.68 8.72 8.76 
8.02 8.06 8.10 
9.17 9.21 9.26 
9.45 9.50 9.54 
8.68 8.72 8.76 
9.83 9.88 9.92 
Bus Driver 11.93 1 1.99 12.05 
SafetyISupply Clerk 1 1.86 1 1-92. 1 1.98 
Mail Carrier 8.68 8.72 8.76 
Mechanic Helper 1 1.36 1 1.42 1 1.47 
Auto Mechanic 11.47 11.53 11.59 
Head Mechanic 11.57 11.62 11.68 
Aide means: Teacher Aide, Bus Handicapped Aide, Library Aide. 
Monitor means: Bus, Playground, Cafeteria. 
Stenographer means: Secretary to the Principal and Transportation Secretary. 
This schedule shall stay in full force and effect until a Successor Agreement is consummated. 
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APPENDIX C - LEAVE REQUEST FORM 
DRYDEN CENTRAL SCHOOL DISTRICT 
Dryden, New York 
LEAVE REQUEST FORM 
Name Date of request 
Job title Date of employment 
Building Date of Floating Holiday 
SICK LEAVE (to be completed immediately upon return from leave) 
Total days of absence Dates of absence 
Sick leave days Family illness days 
Bereavement days 
PERSONAL OR OTHER LEAVE REQUEST (to be completedprior to leave) 
Total days of absence Dates of absence 
Personal leave with pay Personal leave without pay 
Other leave *Conference leave 
"Visitation leave *Non-deductible 
VACATION LEAVE (must be submitted at least two (2) weeks in advance. The District will 
respond withinJve (5) working days after receipt of written request) 
Number of weeks worked since last vacation 
Number of days vacation accumulated Number of days vacation requested 
Dates of requested vacation to 
Approved 
Not Approved 
Signature 
Certified 
Appropriate Administrator or Supervisor 
Employee to receive a copy of certified form. 
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APPENDIX D - FAMILY MEDICAL LEAVE ACT REQUEST FORM 
DRYDEN CENTRAL SCI-IOOL DISTRICT 
Dryden, New Y ork 
APPLICATION FOR LEAVE under the FAMILY MEDICAL LEAVE ACT 1993 
I hereby apply for leave under the Family and Medical Leave Act of 1993 
I am applying for (check applicable boxes) 
1-1 Family Leave for: 
1-1 Birth of Child 1-1 Care of Child After Birth 
1-1 Care of Adopted Child 1-1 Care of Foster Child 
1-1 Medical Leave for Serious Health Condition of: 
1-1 Self 1-1 Spouse 1-1 Son or Daughter 1-1 Parent 
Beginning date of leave Ending date of leave 
If intermittent leave, dates of leave 
If part-time, define part-time 
I wish to have the following paid leave applied toward the requested leave: 
I - I Sick leave from through 
1- Family illness leave from through 
1-1 Personal leave from through 
1-1 Vacation from through 
I understand that: 
1. The total leave under the Family and Medical Leave Act shall not exceed twelve (12) 
weeks within the twelve (12) month period commencing with the first date of this leave; 
2. The District may require the use of applicable paid leave time to be included in this leave 
period; 
3. The District will continue its contribution toward my health insurance coverage for up to 
twelve (12) weeks, and I will continue my contribution; 
4. The District may require medical certification to support my request for leave; 
5.  The leave as requested under the Family and Medical Leave Act is unpaid leave unless 
paid leave time has been applied for and approved; 
6. Upon return from the leave, I will be assigned to my original position, or an assignment 
with like hours, pay and duties. 
Signature Date 
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APPENDIX E - GRIEVANCE REPORT FORM 
DRYDEN CENTRAL SCHOOL 
Dryden, New York 
GRIEVANCE REPORT FORM 
(Complete in Triplicate) 
Name of Aggrieved 
Position 
Unit: (Check one) 
Dryden Faculty Association 
Dryden Educational Support Personnel Association 
Grievance Stage: (Check one) 
First Second Third Fourth Fifth 
Date of original grievance: 20 
Statement of grievance: 
Redress sought: 
Prior action taken: 
Filed with: 
Date: 20- 
Signature 
Copy 1 - Stage Addressee 
Copy 1 - Aggrieved 
Copy 1 - DESPA President 
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APPENDIX F - OVERTIME REQUEST FORM 
DRYDEN CENTRAL SCHOOL DISTRICT 
Dryden, New York 
OVERTIME REQUEST FORM 
Department 
Overtime Date 
Name 
Overtime 
Reason for Overtime 
Hour Minute 
Approved Disapproved 
Reason 
Superintendent or Designee Date 
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ATTACHMENT A 
LETTER OF UNDERSTANDING 
Recognizing that the District policy manual is under revision, the Dryden Educational Support 
Personnel Association will have an opportunity to review and make recommendations regarding 
the revised policy manual prior to Board approval. Furthermore, following adoption of the new 
policy manual, the Dryden Educational Support Personnel Association Executive Committee 
will have opportunity to review and make recommendations regarding new or revised policies 
which affect the operations of the District prior to Board approval. 
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ATTACHMENT B 
MEMORANDUM OF UNDERSTANDING 
The Dryden Central School District and the Dryden Educational Support Personnel 
Association will work together to develop a procedure to implement a Support Staff - Staff 
Development Program. This Staff Development Program will include but not be limited to 
Superintendent's Conference Days, Course Work, Workshops, Conferences and Visitations. An 
annual guaranteed budget line will be established by the District for the purpose of hnding the 
Staff Development Program. Moneys placed in this budget line will be expended in the school 
year they are budgeted for and cannot be rolled over into the next school year. This Staff 
Development Program will be monitored by the Staff Development Committee, Dryden 
Educational Support Personnel Association and the Dryden Central School District. Individuals, 
departments, or groups of support staff may apply for hnds for training. Five thousand dollars 
($5,000) per year for the duration of the contract will be the agreed upon budgeted amount. 
Some examples of types of Staff Development might be: 
Staff Development Committee recommends everyone in a department needs a specific 
type of training and someone is brought into the District to provide the training for the entire 
department. 
A member of a unit receives a new piece of equipment to use on their job and needs 
training to learn how to operate it. The individual may apply to take a course or specific 
training. 
If the District determines that a District wide initiative is necessary, the District will 
provide the resources exclusive of the contractually agreed Staff Development budget line. 
For the Association For the District 
Billie Conger Donald B. Trombley 
Billie Conger, President Dr. Donald Trombley, Superintendent 
Dryden Educational Support Personnel Assn. Dryden Central School District 
March 1 7, 1998 March 1 7. 1998 
Date Date 
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DRYDEN CENTRAL SCHOOL DISTRICT 
DRYDEN EDUCTIONAL SUPPORT PERSONNEL ASSOCIATION (DESPA) 
HEALTHIDENTAL PLANS 
JULY 1,2003 - JUNE 30,2004 4 Zw'f 0 o g  
INDIVIDUAL Monthly Cost = $370.02 1 $314.52 1 $55.50 ( $212.76 
(W12 Cyde) Bi-Weekly Cost = I I $33.30 1 $127.66 
20 Pays 
ANNUALLY = $4,440.24 1 $3.774.24 1 $666.00 I $2,553.12 
Monthly 
Premium 
School Pays 
85% 
Full Tlme 
Employee Pays 
15% 
20 Pays 
ANNUALLY = $10,108.92 I 
Half-tlme 
Employee 
Prorated 
FAMILY Monthly Cost = $842.41 
(W12 Cycle) Bi-Weekly Cost = 
T.O.R.F. (6) 
50% 
$716.05 
INDIVIDUAL Monthly Cost = $12.58 1 $9.44 1 $3.15 1 $7.86 1 $12.58 
(1312 Cycle) Bi-Weekly Cost = I I $1.89 1 $4.72 ) - 
20 Pays 
ANNUALLY = $150.96 $1 13.28 $94.32 I I $150.96 
$126.36 
$75.82 
Monthly 
Premlum 
$484.39 
$290.63 
Full Tlme 
Employee Pays 
25% 
School Pays 
75% 
20 Pays 
ANNUALLY = $452.28 1 $339.24 I $113.04 I $282.72 1 $452.28 
FAMILY Monthly Cost = $37.69 
(I312 Cycle) Bi-Weekly Cost = 
COBRA Cost = 100°A of Monthly Premiums. 
' Employees on 'Leave without Pay', Pay 100% Premium. 
' Employees on 'Family Medical Leave without Pay' / Reference Policy on 'Family Medical Leave Act'. 
Half-tlme 
Employee 
Prorated 
' Retirees must have been an employee for minimum of 10 years prior to retirement. 
' Retirees can opt to have the same continued coverage with the exception that after retirement the coverage can be 
downgraded from family to Individual but not upgraded from lndivldual to farnlly. 
' Retirees Medical Insurance Cost = 50% Retired Employee / Wr6 School District. 
' Retirees Dental Insurance Cost = 100% Retired Employee Dental Insurance. 
' S u M n g  Spouse of Retiree can continue health & dental Insurances at 100% premium. 
T.O.R.F. (s) 
100% 
$28.27 $9.42 
$5.66 
$23.56 
$14.14 
$37.69 
- 
